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Background Information for Applicants for GP Position 
North House Surgery
Thank you for asking for this introductory information.  We hope that you will find it helpful.

The appointment process will consist of formal and informal interview with the three Clinical Partners and the Managing Partner, to discuss professional experience and aspirations, in addition to personal issues and interests. 

A formal job offer will be made to the successful candidate as soon as possible and will be dependant upon positive professional and health references and verification of all necessary qualifications and documentation
Practice Profile
· This Training Practice, situated in the centre of a cathedral market town, has 9,250 NHS patients and a few remaining private patients. We embrace all social classes within the city. 

· We also provide medical services for Ripon Grammar School and Dr Barnardo’s School.
· The practice area covers some twenty-six villages within an eight mile radius of the surgery and we dispense to approximately 22% of the practice population 

· We became a PMS practice in October 2001. The change was welcomed by Partners and staff and has resulted in the expansion of services, with the employment of salaried GPs and increased practice nursing provision to facilitate the expansion of specialised nursing clinics.  The practice employs three practice nurses and two HCAs.  
· The Practice is currently signed up to the Practice Base Commissioning initiative and works in a consortium with nineteen other practices across Harrogate and rural district and will move forward with that group into a GP Commissioning Consortium.
· We carry out Insurance Medicals, as well as medicals for PSV and HGV licences and other private work, all of which is undertaken by all GPs
· The majority of our secondary care is provided by Harrogate and District Foundation Trust which is situated 12 miles away (in Harrogate), although a small number of patients are referred to the Friarage at Northallerton and some are sent further a field for specialities such as plastics and neurology

· A central part of the Practice is the GP community hospital, which has fifteen beds. We provide services to a minor injuries unit, looking after our own patients and those who are visiting the area. Doctors can admit patients directly to the ward where they remain responsible for the inpatient care. There is a small radiology department and on-site physiotherapy and OT. Consultants from most specialities hold out-patient sessions at the hospital. A Consultant Obstetrician runs a weekly Ante-Natal Clinic. At the Geriatric Day Hospital, a Consultant Geriatrician carries out a weekly clinic. 
·  We are currently part of the North Yorkshire & York (NHS) Primary Care Trust
· GP Registrars are taken from the Northallerton Vocational Training Scheme; we also have a Retainer GP and host Foundation Year 2 Students and Medical Students
· We practice from an extended Grade II listed building, which currently provides ten consulting rooms, a nursing suite and a dispensary, as well as common rooms and administration offices.  We also have the benefit of a large meeting and training room.
· The practice is fully computerised and 100% of consultations are entered on the clinical system (EMIS LV).  The Practice operates a paper-light system.

· The practice directly employs thirty members of staff, both clinical and non-clinical. In addition to the one full time and two three-quarter time Partners, we have two full time and two part-time Salaried GPs.

· Each of the Partners and Salaried GPs takes a lead responsibility for various areas of work within the practice
· The Managing Partner is responsible for business matters, finances and strategy and is line manager for the Operations Manager and Nursing Manager

· The staffing structure consists of five main departments of nursing, reception, administrative, clinical information and dispensing.  The department supervisors together with the Operations Manager form the “Practice Support Team” and work closely together to ensure that the practice runs smoothly on a day-to-day basis.  
· There is a strong team spirit at North House. Staff and Partners interact well together.  The practice is keen to develop to its full potential and as a training practice, we take learning very seriously, both individually and by a “whole team” approach. 

· The city of Ripon has about 25,000 residents and is surrounded by a rural farming community. Harrogate is the next nearest town (12 miles away); York is a distance of 20 miles. Ripon is on the doorstep of both the Yorkshire Dales and North Yorkshire Moors. 
BRIEF TERMS & CONDITIONS 
· Salary and appointment status are negotiable, based upon experience and skills.
· Commitment of 7 - 9 per sessions per week (negotiable for the right candidate).

· 6 Weeks annual paid leave

· No contractual out-of-hours work, but Extended Hours surgeries included
· To undertake an appropriate share of the clinical caseload, to include Insurance Medicals, as well as Medicals for PSV and HGV licences and other private work (all of which is undertaken by all GPs)
· Maternity leave in full compliance with current statutory provisions.

· Full compliance with statutory provisions on parental leave and dependant’s leave.

· One paid session per week dedicated to Personal Development. This is obtained by attendance at the Tuesday clinical meeting.

· Funded study leave in support of continuing education activities when undertaken in support of the Practice’s objectives. 

· The first 6 months of employment will be considered as a probationary period.

Please see detailed job description attached
PERSONAL SPECIFICATIONS 
A chart detailing personal specifications is enclosed.
HOW DO I APPLY FOR THE JOB?

Apply in writing, to the Managing Partner, Jane Baldwin stating what attracts you to the post and what strengths you would bring to the practice. Please enclose a comprehensive CV and indicate whether you are interested in a salaried or partnership position or either.
Your application must be with us by 16th May 2011.
You are welcome to make an informal visit to the practice or to raise any matters/ questions you would like.  Please telephone if you would like me to arrange this. My number is 01765 690666 Ext 203
Dependant upon the level of the response to this advertised vacancy; it may be that you will be accompanied by other applicants during your visit

Yours sincerely,

Jane Baldwin
Jane Baldwin
Managing Partner

	PERSONAL SPECIFICATIONS
	Essential
	Desirable
	Assessment by

	Education Training and Qualifications
	
	
	

	Fully registered with the GMC
	Y
	
	Certification

	Certification of Completion of Training (GPCCT) 
	Y
	
	Certification

	MRCGP
	Y
	
	

	Knowledge and Experience
	
	
	

	Experience in Chronic Disease Management
	Y
	
	Interview, CV & Ref

	Understanding Clinical Governance and Quality Issues
	Y
	
	Interview, CV & Ref

	Understanding of the role of teamwork in providing quality services
	Y
	
	Interview, CV & Ref

	Grasp of health promotion and its implications
	Y
	
	Interview, CV & Ref

	Experience in maintaining patient records at an acceptable standard for audit purposes
	Y
	
	Interview, CV & Ref

	To understand the patient perspectives in developing and delivering quality services
	Y
	
	Interview, CV & Ref

	To understand the application of government policy in meeting targets and the delivery of QOF and Enhanced Schemes
	Y
	
	Interview, CV & Ref

	Experience in Minor Surgery
	
	Y
	Interview, CV & Ref

	Diploma in Management of Diabetes
	
	Y
	Certification

	Understanding of current health and social care policy
	
	Y
	Interview, CV & Ref

	Experience of working with mental health clients
	
	Y
	Interview, CV & Ref

	Skills and Competencies
	
	
	

	The ability to deliver high quality care
	Y
	
	Interview, CV & Ref

	Financial acumen 
	
	Y
	Interview, CV & Ref

	Proven leadership skills with the ability to effectively influence others
	Y
	
	Interview, CV & Ref

	An effective communicator (both written and oral) with a diverse range of people. 
	Y
	
	Interview, CV & Ref

	The ability to develop congenial and effective working relationships between individuals, teams and organisations
	Y
	
	Interview, CV & Ref

	Well developed IT skills and the aptitude to use practice computer systems to record all clinical data. (The post holder must be willing to undertake training on the EMIS clinical system)
	Y
	
	Interview, CV & Ref 

	Personal Qualities
	
	
	

	Effective team worker
	Y
	
	Interview, CV & Ref

	Motivated and enthusiastic
	Y
	
	Interview, CV & Ref

	Non-threatening and sensitive
	Y
	
	Interview, CV & Ref

	Excellent interpersonal skills
	Y
	
	Interview, CV & Ref

	Ability to work flexibly and within the uncertainty of a developing and changing NHS environment
	Y
	
	Interview, CV & Ref

Interview, CV & Ref

	Ability to work with diversity
	Y
	
	Interview, CV & Ref

	Commitment to Continuing Professional Education and personal development
	Y
	
	Interview, CV & Ref

	Other Essential Requirements
	
	
	

	Fully paid up member of Medical Defence Union or have adequate professional indemnity insurance
	Y
	
	Documentation

	Positive CRB check
	Y
	
	Documentation

	Car driver owner with current clean driving licence
	Y
	
	Documentation


