	TITLE OF POST:  Nurse Practitioner / Manager
	LOCATION:  North House Surgery

	Personal Specification 

	FACTOR
	ESSENTIAL


	DESIRABLE


	METHOD OF ASSESSMENT

	Education/

Qualifications/

Training


	· RGN registered with the NMC
· Trained to G Grade competencies as a  practice nurse in all aspects of treatment room procedures and  primary care vaccination and immunisation programmes, including childhood schedules (with all mandatory updates / qualifications current)

· Proven competence in primary care management of Asthma, COPD, Diabetes, CHD, IHD etc 
· Nurse Prescribing accreditation 
	· Registration as a  smoking cessation  adviser
· A comprehensive working knowledge of the nGMS Contract and in particular the QOF indicators
· A working knowledge of travel vaccination regulations and delivery 

	· CV

· References

· Qualifications



	Previous Experience (work / study) 

	· Experience of working effectively in a busy general practice that offered  a wide range of care
· Experience in running own CDM clinics including call and recall systems
	· Experience in successfully managing a practice nursing team to deliver a high standard of nursing care, practice objectives and team/individual development

	· CV

· Reference

· Previous work experience

	Required 

Skills / Aptitude 

	Accuracy - the ability to:
· work thoroughly and conscientiously
· to complete tasks within deadlines

· adhere consistently to procedures and protocols

Flexibility - the capacity to:

· multi task effectively and safely
· work productively within a team
· use own initiative (within competencies) as required
Communications – the ability to:
· communicate effectively with both colleagues and patients
Information Technology

· Good keyboard skills

· Basic understanding of PCs and software applications


	· Willingness to participate in the practice social events

· Knowledge of EMIS and good use of Read coding

· Comprehensive experience of computer applications including Microsoft Outlook
	· CV

· Reference
· Previous work  experience

	Commitment to and long term stability in the post

	· Ability to maintain regular attendance and accommodate extended and flexible hours when required

· Presentation of a good health record

· Ability to demonstrate long-term commitment to the post

	
	· Work & Medical References

· Previous work  history
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